
AD SEARCH TEMPLATE FOR ALL RANKS 

**Department to complete all sections in <red> below** 

<Rank> 

<Department> 

<College> 

XXX-#### (PBO to complete search number) 

Position: 

The <College Name> invites applications for a tenure-track/non-tenure-track, 9-month/10-

month <Rank> position in the <Department>. Preferred start date is <Month and Year>.

Qualifications: 

<Required degree qualifications specified by the department> 

If multiple ranks are requested in search, we will need you to detail the different   

qualifications/requirements for both ranks.  

Responsibilities: 

<Information supplied by the department, to include workload. > 

The Department: 

<Optional information provided by the department> 

Towson University: 

Towson University (www.towson.edu) was founded in 1866, is recognized by U.S. News and 

World Reports as one of the top public universities in the Northeast and Mid-Atlantic regions, is 

Baltimore’s largest university, and is the largest public, comprehensive institution in the 

University of Maryland System. TU enrolls over 19,000 undergraduates and more than 3,000 

graduate students across six academic colleges (business, education, fine arts, health professions, 

liberal arts, science & mathematics), has over 900 full-time faculty, and offers 65 bachelor’s 42 

master’s, and 4 doctoral programs. Our centrally located campus sits on 330 rolling green acres 

and is 10 miles north of Baltimore, 45 miles north of Washington D.C., and 95 miles south of 

Philadelphia. 

Application Process: 

Review of applications begins immediately and continues until the position is filled. (PBO 

recommends that you do not put a specific date in this section as we cannot guarantee when your 

ad will be posted) <Additional required application information supplied by the department. All 

ranks must be posted to Taleo and applicants can not apply through an email addressed to the 

department. All applicants must apply through Taleo> 

Click here to apply. <PBO to supply link once Taleo req is complete>. Please note that the 

search number for which you are applying is XXX-#### (PBO to complete search number). 

Please be sure to visit the Applicant Data Form to complete a voluntary on-line form. All data 

http://www.towson.edu/
http://www.towson.edu/inclusionequity/diversity/employment/data.html
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collected are for internal, state, and/or federal reporting and will not be used for other purposes. 

Salary and Benefits: 

Targeted salary range:  $0,000 - $0,000 (posted salary range to be added by department. - - The 

posted salary range must be within the approved range.  If multiple ranks are requested, list 

each salary range) commensurate with experience.

Benefits: TU offers a comprehensive benefits package that includes excellent health, life and 

retirement plans; and tuition remission. To learn more about our benefits, click here for regular 

faculty/regular lecturer or here for contingent lecturer. TU also offers a variety of great perks and 

discounts, which can be found here.  

Background Check: 

A Criminal Background Investigation is required for the hired candidate and the results may 

impact employment. 

  COVID-19 Statement: 

The safety of our students, faculty, staff, and neighbors has been our top priority and the focus of 

every one of our decisions since the earliest days of the COVID-19 pandemic. Therefore, the 

University System of Maryland (USM) has strongly encouraged full COVID vaccination and up-

to-date booster shots (when eligible) for all faculty, staff, and students at all schools in the USM 

as both a reasonable and necessary means of protecting our health and safety. 

  Equal Employment Opportunity Statement: 

  Towson University is an equal opportunity employer and has a strong institutional commitment     

to diversity, as detailed in “A More Inclusive TU: Advancing Equity and Diversity (2020 – 25).” 

TU is a national leader in inclusive excellence, the only institution in Maryland with zero 

achievement gap, and 68% growth in minority enrollment over the past 5 years. We encourage 

applications from a variety of (dis)abilities, cultural, ethnic, race, sex, gender 

identity/expressions, national origins, ages, veteran status, color, religious, socio-economic, 

sexual orientations and belief backgrounds. 

https://www.towson.edu/hr/documents/benefits_summary_faculty.pdf
https://www.towson.edu/hr/documents/benefits_summary_lecturers.pdf
https://www.towson.edu/hr/current/benefits/perks-discounts.html

